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All Stryker employees working in California have the right to request lactation 
accommodation.  This may include, but is not be limited to: 

• The use of a private location, other than a bathroom, to express breast milk in accordance 
with California Labor Code requirements. 

• A reasonable amount of break time to accommodate their need to express 
breastmilk.  Employees who are provided with break time to express breastmilk should, if 
possible, take such lactation breaks concurrently with other normally scheduled break 
periods. Nonexempt employees must clock out for any lactation breaks that do not run 
concurrently with normally scheduled rest periods.  

Employees who require a reasonable accommodation to express breastmilk are required to notify 
their manager and log a ticket with myHR. Employees have the right to file a complaint with the 
Labor Commissioner for any violation of rights provided under the California Labor Code regarding 
lactation accommodations. If Stryker cannot provide break time or a private location to express 
breastmilk that complies with this policy, Stryker will notify the employee in writing. 

 

For additional information, please contact the myHR Leaves team at 877-795-2002. 

 


